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Summary: 
This special session focuses on developing papers for a forthcoming Industrial Relations: A Journal of Economy and Society special issue on Gender and Industrial Relations. The session provides a platform for authors to present extended drafts, receive constructive feedback from the guest editors (who are the organisers of this workshop), and refine their work for submission to the special issue.
This session invites papers that explore the intersections of gender with industrial relations to advance both established and underexplored areas of research that connect these two critical dimensions of work and employment. While Industrial Relations as a field has long been critiqued for lacking gendered analysis (e.g. Healy et al., 2006; Lotte Hansen, 2002; Pocock, 1997; Rubery & Fagan, 1995, Wajcman, 2000), this session aims to challenge and expand the field by building on these feminist perspectives of traditional approaches. Foregrounding gender as a critical lens offers the potential to enrich our understanding of IR processes, actors and outcomes across workplaces, labour markets, and policy approaches. It can also expand the analytical tools for understanding important experiences, phenomena and dimensions in the world of work. 
Key themes include: IR theory and gender, comparative studies, gender and industries/sectors/occupations/work types, gender and job quality, gender and the transition to a sustainable economy, using an IR lens to explore under-researched themes like sexism, gender harassment and gendered violence at work, and actors in IR and gender equality. 
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List of potential participants:
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Format:
Paper development session. 
